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Section 1

Accountability Agreement

Our Purpose

We are City of Bristol College. Our mission is to empower
individuals and communities through transformative
education in dynamic learning environments.

Vision

Through educational excellence we will underpin the economic growth
and productivity of Bristol, and the wider West of England region.

City of Bristol College is rated Grade 2: Good

by Ofsted (January 2023).

Our Accountability Agreement

The annual Accountability Agreement provides an overview of provision, why it is important
and what contribution CoBC will make to meeting local, regional and national skills needs.

Since the last Accountability Agreement was published in June 2024, CoBC has continued
with its relentless improvement journey with the following significant changes:

> A new five-year Strategic Plan
launched in September 2024

¥ Quiality of education has continued to
improve with CoBC now recognised
as being in the top 25% of all colleges
for the education performance
of adults and young people

¥ Capital Transformation Projects have
transformed key parts of the estate to
deliver fresh, sustainable campuses that
better meet the needs of students with
further developments in progress

¥ Investment in digital infrastructure and
technology has developed curriculum
and secured the future of digital
inclusion in all curriculum delivery

> A new brand was successfully
launched bringing a dynamic feel that
represents the new vision of CoBC

¥ Curriculum developments continue
to respond to local needs with
employers driving demand for skills
and new courses co-created

¥ Parkway campus has been developed to

deliver curriculum that focuses on green
skills including retrofit, electric vehicle,
photo-voltaic panels, and air source heat
pumps using first-class equipment to
deliver mission net-zero for the region

¥ A groundbreaking regional partnership

has been established between colleges to
determine and meet the skills needs of the
Local Industrial Decarbonisation Plan of
the Portbury, Avonmouth and Severnside
region where the Bristol Port is located

¥ Sector Boards are delivering effective

outputs in all LSIP priority areas

> A‘people first’ and ‘high quality’ culture

has resulted in not only better outcomes
for students but a significantly reduced
employee turnover at just 5.6% in May
2025 compared to 12.6% in May 2023

¥ The introduction of Community Campus

Leads to each of our sites in September
2024 has driven an increased sense of
belonging, inclusion, positive behaviours,
and community cohesion on each of our



campuses. They have extended our mission,
at pace, out into and in collaboration with
the local communities we serve and are a
part of, resulting in increased overall student
attendance and a decrease in incidents

of community / college tension points

> Significantly enhanced careers education
that directly involves employers from
a wide range of sectors to enhance
employment opportunities and career
pathway mapping for students

¥ The Department for Education has confirmed
that the college has good financial health

Strategic Aims

A comprehensive review of strategy in 2023-
24, involving all stakeholders of CoBC has
identified eight strategic aims in a five-year
plan, with a three-year review period.

1.Curriculum and Quality. We will co-create
a responsive, relevant and rigorous, high
quality curriculum to meet the aspirations
of our students, communities and align to
the Local Skills Improvement Plan (LSIP)
priorities. Our goal is to cultivate a curriculum
that ignites curiosity, fosters adaptability,
and inspires a passion for lifelong learning.

2.Equity and Inclusion. We will deliver
an inclusive and equitable educational
and work environment at City of Bristol
College that actively addresses and
eliminates barriers hindering access
to work and learning opportunities.

3.People, our workforce. We will deliver a
people first, high performance culture, within
a valued, diverse community of colleagues.

4.0ur communities and our region.
We will respond to regional employment
needs by creating employable people
for the future. We will support long term
employability and economic independence
that contributes to regional productivity.

5.Estate, resources, place and long termism.
We will develop excellent facilities in all
parts of our college estate, including
resources that support and enhance skills in
Bristol and the wider West of England region.

6.Economic and environmental impact.
We wiill respond to the climate emergency
by reducing our carbon footprint and
embedding sustainability within our
curriculum to benefit the local economuy.

7.Collaboration, system leaders. We will
work ambitiously with partners to enable
collaborative systems leadership.

8.Digitally enabled. We will deliver a
digitally responsive and enabled curriculum
and workplace. Utilising technology, we
aim to enhance collaboration, improve
practice, meet regional skills needs, save
time, and reduce our carbon footprint.

For more information see:

@ CoBC Strategic Plan

por  CoBC Latest Ofsted Report

[} CoBC Financial Statements
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https://www.cityofbristol.ac.uk/wp-content/uploads/Strategic-Plan.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategic-Plan.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategy-plan-2.pdf
https://www.cityofbristol.ac.uk/about-us/corporate-governance/governance-documents/#:~:text=Financial%20information,statements%202021/22
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf

Context and Place

The External
Environment Bristol

Bristol is one of the 11 UK Core Cities and
the 8th largest city in England and Wales
outside of London. The 2019 Indices of
Deprivation identify that the wards with the
greatest levels of deprivation are Hartcliffe
and Withywood, Lawrence Hill, and Filwood.
These wards are in the south and central
parts of the city. Inequalities in education,
health and employment are evident, in
contrast to areas of significant wealth. The
city hosts a slightly larger proportion of
medium and large businesses than the South
West average, with the largest volume of
Bristol jobs available in professional, scientific
and technical activities, along with human
health and social work. Availability of jobs in
Bristol continues to grow, and productivity

is identified as being the strongest of all the
UK's large cities (Centre for Cities 2024).
Despite the employment opportunities with
the city region, unemployment rate of those
aged 16+ in Bristol rose to 3.8% in 2024, a
rate higher than the South West as a whole
(ONS, 2025) and equal to that of Great Britain.
The jobs market is often for highly skilled
roles and attracts talent from outside the
city, or students who have studies in Bristol
and stayed. Housing is expensive because

of the city'’s success and local communities
struggle to find affordable housing.

The population of Bristol was estimated to
be 483,000 people in the provisional mid-
2023 Office for National Statistics population
estimates, a 10% rise over the last decade.
The next few years are set to see a rise in the
number of school leavers. In the 12 months
prior to mid-2022, the population of Bristol
grew by 1.6%, the largest annual increase
since 2015-16. This is mainly due to the large
increase in international migration, which is
represented in the student population at CoBC.

West of England

The West of England Mayoral Combined
Authority region had an estimated population
0f 980,000 in 2024. In May 2025, a new
Metro Mayor was elected for the region.

The regional economy is valued at £43.2bn
with 37,000 businesses. Within the region,
53% of adults hold a Level 4 qualification or
above, and the region is identified as the most
productive city region in England outside of
London. Despite the many opportunities in
the West of England, school level educational
attainment remains below the national
averages and 15,000 residents of the region
live in neighbourhoods that are among

the fifth most deprived in the country.

The Internal
Environment

City of Bristol College is a large further
education college with campuses across
Bristol and South Gloucestershire, that deliver
a wide range of courses in all provision types
to circa. 12000 students each year. City of
Bristol College has an inclusive and aspirational
learning environment. Courses include A Levels,
T Levels, technical and vocational courses,
apprenticeships, and pre-entry level courses
all the way through to degree programmes.
CoBC was inspected by Ofsted in

January 2023 and awarded Grade

2: Good for overall effectiveness.


https://www.cityofbristol.ac.uk/wp-content/uploads/Strategic-Plan.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategic-Plan.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategic-Plan.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategic-Plan.pdf

2023/24 Student Demographic

Male  Female b ge:18
53 47 1
19-23
Male / female ratio 53:47 Age profile 16-18 (33.5%)

19-23 (14.8%) 24+ (51.6%)

23%

23% declared disability
or learning difficulty

370

Registered asylum seekers

Travel to Learn

Other
Mixed 3.0%
6.3% \ [

Asian
10.1%
Black
10.7% White

69.8%

Distinct first languages

Ethnic diversity

The majority of students who attend City of Bristol College reside in the city. The largest
percentage of students traveling into the city to attend City of Bristol College reside in
South Gloucestershire followed by North Somerset and then Bath & North East Somerset.
Small numbers of students also travel in fromm Mendip, Swindon and Gloucester.

Employees

City of Bristol College is one of the city’s
larger employers with 900 employees
across teaching and professional support.
64% of employees are female and over
70% are employed with part-time or
flexible working arrangements.

The gender pay gap is currently 4.92% and

it is of note the gender pay gap has reduced
significantly in just three years having stood at
12.81% in March 2021. The city is a Real Living
Wage city and City of Bristol College has been
a Real Living Wage employer since 2021, along
with being a Disability Confident Employer and
supporters of the Social Recruitment Covenant.

Ten apprentices are employed in a range of
roles with a plan to increase these numbers

in 2025-2026. As a founding supporter of

the West of England Good Employment
Charter, City of Bristol College was awarded
Membership Status in 2025. This is an initiative
that recognises the work of good employers

in the West of England region and celebrates
best practice employment benefits. In addition,
City of Bristol College won the prestigious
CIPD People Management Awards in 2024

for the ‘Best HR Team (public sector).
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Estates & Infrastructure

City of Bristol College has a range of facilities at
campuses across Bristol and in South Gloucestershire:

College Green

College Green in the city centre is the site for A Level provision, along
with science, ESOL, art, business, fashion, digital, computing, catering,
hospitality, childcare, health and social care, hair, beauty and more.

Ashley Down

Ashley Down Centre is situated a short distance from
Gloucester Road. It houses part of the University
Centre, part of the ESOL and High Needs provision, as
well as the Access to Higher Education courses.



South Bristol Skills Academy

The South Bristol Skills Academy (SBSA) offers a modern and spacious
environment for students to learn in at Hengrove Park. Courses

range from aviation, tourism, catering, hair, beauty, fitness, animal
management, wet trades, bricklaying and High Needs provision.

Advanced Construction Skills Centre

The £9million Advanced Construction Centre spans an impressive
3,500sgm at the South Bristol Skills Academy. The centre was built
with sustainability in mind, in partnership with the West of England
Mayoral Combined Authority, with facilities suitable for employers
to work alongside students in construction trades and motor vehicle.

Parkway

Parkway is home to most of the motor vehicle provision, with
specialist facilities including heavy and light vehicle workshops and
new facilities in green construction skills. Parkway is also home to
some of the practical training undertaken by Partners in Bristol.

Advanced Engineering Centre at Parkway

The Advanced Engineering Centre is purpose-built with state-of-
the-art facilities including workshops, computer-aided simulation
rigs, testing and diagnostic equipment and an aircraft hangar.

Independent Training Facilities

To support students with SEND in their transition to independent living,
there are two residential training facilities. The Brislington Centre and The
Independent Living Centre at Ashley Down. These are residential centres for
young people who live in Bristol, with an Education, Health and Care Plan
(EHCP), between the age of 18 and 25, who are enrolled on a programme
of learning at City of Bristol College. Students who reside at the centres

are supported to develop their skills for independence and develop a
supportive community of peers through their living arrangements.



Subsidiary Companies - SWAC and PiB

The college has two wholly owned subsidiary companies to support the curriculum
offer in areas where more flexible and tailored provision is appropriate.

The South West Apprenticeship
Company (SWAC)

SWAC is a government approved
Apprenticeship Recruitment and Employment
Agency, which supports employers across
all sectors in the southwest region. The
SWAC delivery model is designed around
improving the apprenticeship experience
for both the (host) employer and the
apprentice through dedicated support
and guidance. SWAC have an in-depth
understanding of the regional market and
can therefore provide a detailed solution
for all apprenticeship and training needs.

For more information see:

@ CoBC Strategic Plan

@ CoBC Latest Ofsted Report

k CoBC Financial Statements

w Partners

Partners in Bristol (PiB)

PiB offer innovative and flexible solution-
focused training for employers and to
those furthest away from the employment
market, making a difference to skills

and training in Bristol and beyond.

Established in 2020, Partners in Bristol pride
themselves on the ethos that everyone should
be given the opportunity to learn and grow
within their chosen career. By providing high
quality, professionally designed curricula,

this ensures that progression is guaranteed.

Along with the location at Parkway, PiB
has two sites in the city centre, including
Bristol Launchpad, which is co-occupied
with Bristol City Council, National Careers
Service, One Front Door, and the DWP.


https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategy-plan-2.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/about-us/corporate-governance/governance-documents/#:~:text=Financial%20information,statements%202021/22

Our Partners in Success

City of Bristol College is proud to work with a wide range of stakeholders across Bristol,

The city region and nationally including:

Department
for Work &
Pensions

Arts Council England
Aztec Hotel and Spa
AVIVA

Babbasa

Bath Spa University
Bristol Airport

City of Sanctuary
Class People

Co-op

Co-Part

Code Institute

CIMSPA (Chartered Institute of the
Management of Sports and Physical Activity)

Bristol Cathedral

Bristol City Council
Bristol Creative Industries
Bristol Old Vic

Bristol One City

Business West

Brunel Care

CEVA Logistics

Ellisons

DWP

DHL

Goldwell

GXO

Hengrove Leisure Centre
Institute of Hospitality
Intu Film

Jamaica Street Studios
Jet2

John Perkins Construction

North Bristol NHS Trust

North Somerset Council
Employment and Skills Team

Raised In Bristol Nurseries

Redpoint Climbing

Royal Television Society

Sirona Care

South Bristol Youth

South Gloucestershire and Stroud College
Taylor Wimpey

Team People

Temple Quarter LLP

The Bristol Hotel

The University of Bristol

The University of the West of England (UWE)
TUI Travel

University Hospitals Bristol and Weston
Unite the Union (UWE)

Vistry Group

We the Curious

Wessex Garages (Nissan)

Wessex Water

West Holts Stage

Western Training Provider Network

West of England Combined Authority (WECA)
West of England Institute of Technology
WECA - Skills Bootcamp team

WTTL

Young Bristol

1625 Independent People

2000 Trees Festival

-10-



Approachto
Developing
the Annual
Accountability
Statement

Ongoing engagement with the LSIP has
continued to inform the City of Bristol
College Accountability Agreement.

Key information sources for the

Accountability Agreement:

¥ The findings from the West of
England LSIP activities, published
reports and emerging findings

¥ The findings from the West of
England LSIP Trailblazer

> National Skills Policy Guidance including

the National Skills sector priorities in
line with the updated Accountability

Agreement Guidance in December 2023

Accountability Agreement guidance

¥ West of England Combined Authority
Employment and Skills activities. ECA
Horizon Scanning: Post 16 Education
& Skills Infrastructure document

In addition, as part of regular business
activities, the curriculum is informed by

LMI data including RCU Market analysis.

In responding to the LSIP priority
findings, the following key themes
are integrated into ongoing work the
sector-based responses and actions:

¥ Soft Skills
> Mental Health
> Maths Skills

¥ Careers Support for Individuals
and Employers

> Digitalisation
> Green Skills

Working with Others

City of Bristol College has worked
collaboratively with the other colleges within
the West of England in the planning and
designing of the curriculum for 25-26. This
includes the formation of a partnership with
South Gloucestershire and Stroud College
(SGS College) and Weston College, to co-
fund a consultancy role that will establish
the regional skills needs to deliver the Local
Industrial Decarbonisation Plan for the
Portbury, Avonmouth and Severnside Region.

SGS College were consulted prior to the
ratification of the 2025-26 curriculum
for the Parkway campus following
changes to the delivery plans.

In 2025-26, a more formal arrangement for
collaboration between the four colleges in
the West of England region will be delivered
following initial launch in summer 2025.

Wider engagement with colleges outside
of the WECA region is in development, in
order to meet the South West regional
skills needs through strategic engagement
with Bridgewater and Taunton College.

In addition, with relation to the Accountability
Agreement specifically, college leaders

have consulted directly with Bristol

City Council, the West of England LSIP

team, The University of Bristol and The
University of the West of England.

-11 -



Local Needs Duty

The Chair of the Corporation has engaged
with Board representatives of the following
colleges serving the West of England region:

> Bath College
¥ South Gloucestershire and Stroud College

Partnership Working
to Meet Skills Needs

City of Bristol College is committed to working
with partners across the city and wider region.
College leaders and managers work

in partnership with a wide range

of civic and community partners,

employers and other providers.

Effective working relationships with Bristol City
Council, WECA and the DWP across a range of
areas effectively gather and share intelligence
including around the offer for the unemployed
(including those furthest from the work place),
work in the Care sector, ESOL and provision for
adults with learning difficulties and disabilities.

Highly effective links with three local Higher
Education Institutions, The University of

the West of England (UWE), The University
of Bristol (UoB) and Bath Spa University
result in clear pathways of progression for
students and community partnership work
that extends into social responsibilities.

Sector Boards

CoBC established eight sector boards in July
2023 to respond to the LSIP priorities, provide
clear pathways of communication with
employers in priority sectors, and action plan
the Accountability Statement. These are:

> Creative, IT and Digital
> Logistics
> Construction

¥ Engineering, Advanced Manufacturing
and Motor Vehicle

¥ Health and Social Care

¥ Tourism, Sport and Service Industries
> ESOL and Foundation Skills

¥ High Needs Learning

These Sector Boards meet regularly and report
their progress to both the Senior Leadership
Team, and to the Board of Governors.

Working Together for Bristol: Civic
University Agreement 2023-2030

City of Bristol College is a core partner in
the local Civic University Agreement (CUA)
group alongside UWE, UoB and Bristol

City Council/One City. The partnership
launched in 2023 with the ambition to
create a collaborative CUA for the city with
an initial focus around Education & Skills
including improving employability, widening
participation in HE, increasing access to
apprenticeships and access to lifelong learning.

=919 =



The CUA collaboration has delivered the
following projects since its launch:

¥ 4 CUA workshops involving 71
participants from 21 organisations (CoBC
leads on Widening Participation)

¥ Submission of collaborative
LIPIP bid for (£5million)

¥ Co-design of BCC Areas of Research
Interest with UoB and UWE

> Serious Youth Violence Hub established in
response to call from Bristol City Council

¥ Academic experts provided for
Local Skills Improvement Plan
Forums coordinated by CoBC

> All partners provided reps for
refreshed One City Boards

¥ Combined input into OECD research
project into Civic University

¥ Partners involved in senior leader
recruitment at each other’s organisations

¥ All partners presented ‘Civic Showcase'
Webinar to national Civic University Network

> All partners are Core Partners in Our City
2030 - collaborating on research sub-group

> All partners engaged in Taking the Pulse
T&F groups to address crisis in the VCSE

The CUA activities are linked to
the following agendas:

> One City Plan
¥ Local Economic Plan - BCC

¥ Local Growth Plan - WECA

¥ Invest 2035: The UK's Modern
Industrial Strategy

¥ Local Skills Improvement Plan

¥ Social Value Charter Partnership Update

In addition to the projects, the CUA also
hosted the first of 2 formal workshops
focusing on the Children’s and Young People
Workforce in collaboration with the One

City Children’s and Young Peoples Board,
hosting an event a City Hall on the 26 March
look at the workforce skills shortage in the
sector build actions to work including:

¥ Incentives and support to engage
people to enter this sector

¥ Develop opportunities for volunteering and
placements in workplaces for young people

¥ Review CPD links within our educational
institutes and explore funded professional
development activities to support higher
level learning for sustained employment
and progression within the sector.

Institute of
Technology

CoBC is a member of the West of England
Institute of Technology and has contributed
to the following projects this year:

¥ Technical skills for subject teachers

¥ Pipelines and pathways
(relationships with employers)

¥ Curriculum pathways

For more information see:

@ CoBC Strategic Plan

por, CoBC Latest Ofsted Report

k CoBC Financial Statements

k Working Together for Bristol Civic

University Agreement 2023-2030
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https://www.bristolonecity.com/about-the-one-city-plan/
https://democracy.bristol.gov.uk/documents/s106119/Appendix%20A1%20Draft%20Economic%20Strategy%202025-2035%20February%202025.pdf
https://www.westofengland-ca.gov.uk/about-us/our-strategy/local-growth-plan/
https://www.gov.uk/government/consultations/invest-2035-the-uks-modern-industrial-strategy/invest-2035-the-uks-modern-industrial-strategy
https://www.gov.uk/government/consultations/invest-2035-the-uks-modern-industrial-strategy/invest-2035-the-uks-modern-industrial-strategy
https://www.businesswest.co.uk/grow/LSIP/lsip-west-england
https://www.gov.uk/government/publications/ppn-002-taking-account-of-social-value-in-the-award-of-contracts/ppn-002-taking-account-of-social-value-in-the-award-of-central-government-contracts-html
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategy-plan-2.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/about-us/corporate-governance/governance-documents/#:~:text=Financial%20information,statements%202021/22
https://www.bristol.ac.uk/media-library/sites/university/documents/civic/civic-university-agreement.pdf

Section 2
Accountability Statement

Our Contribution to National,
Regional and Local Priorities

The following aims have been informed by national, regional and local Labour Market Intelligence.

The targets set out how CoBC will respond to: National Skills Priorities, the West of England LSIP
priorities, the West of England Employment and Skills Plan, and the Bristol One City Plan.

In producing the Accountability Statement, CoBC have responded to the West of England LSIP

priorities, being mindful of neighbouring LSIPs for Gloucestershire and for Swindon & Wiltshire
where these are relevant for CoBC activities, and for the activities PiB and SWAC.

Accountability Statement Objectives for 25/26

Aim SP Link Actions for 2025/26
Champion inclusive recruitment practices for regional employers
Aim 1 1,4,6,8 through training and resources to raise their awareness of the skills and
Drive curriculum talents of care-experienced individuals and those with SEND, leading to
developments a better understanding of reasonable adjustment in the workplace.

and innovation
to meet regional
skills priorities
through sector-
based response
to employer
engagement.

Champion inclusive recruitment practices of candidates for whom
English is not their first language, supporting employers to better

understand non-traditional education and employment histories,

and barriers to the workplace for this talented future workforce.

Ensure all students develop strong digital literacy and digital citizenship
skills, including data analysis, digital communication and safety,
and online collaboration, regardless of their chosen sector.

Co-design with employers, learning activities and assessments that develop
the green skills required to deliver mission net zero for the West of England.

Expand opportunities for simulations, virtual reality experiences,
and hands-on activities that enhance engagement and deeper
understanding across all vocational pathways including ESOL.

Ensure that all students are enabled to build effective problem-solving skills
through practical project-based learning that is contextualised through real-
world scenarios supported by and where practical co delivered with employers.

Enable curriculum to embed industry relevant Al and automation
through practical tasks that ensure students have the
foundational knowledge to be future ready in their sector.

Continue to work with local, regional and national employers to provide
a bespoke curriculum that supports students to take the next step in
their employment journey. Expanding the model currently used within
SWAPs to ensure all curriculum is co-designed with employers and
provides students with a direct line of sight of their employment offer.

Capitalising on links to employers to drive regional funding mechanisms that
allow the development of curriculum (bootcamps) that upskill individuals to
obtain higher paid roles within their sector. Ensuring that employers can not
only appoint high-skilled, higher-paid individuals to shortage areas but also
creating opportunities to backfill those now empty entry-level roles via SWAPs.

~14 -



Aim SP Link Actions for 2025/26

Develop a portfolio of flexible and responsive training options

Aim 2 1,4,6,7,8 (e.g., online, blended, short courses, micro-credentials) that can
Deliver regional be adapted quickly to meet evolving employer needs.
pqrtnerships Collaborate with partners to pilot new and innovative

with employers teaching, training and learning approaches that address

and providers to specific skills gaps in creative and effective ways.

identify and meet

i . Support the development and implementation of innovative learnin
specific skills needs s 3 : :

technologies and pedagogies aligned with regional growth sectors.

and maximise
investment Engage with employers to explore digital skills gaps and analysis
opportunities for for each sector and role to inform curriculum and support

g future skills for students progressing into employment.
regional growth. uture sk . progressing i ploy

Deliver further collaboration between members of CoBC Board and Boards
of other local providers to ensure that local needs are collectively met.

Fully embed comprehensive training needs analysis through CoBC business
partnership team to comprehensively understand and respond to business
needs to better shape the curriculum offer and enhance commercial offering.

Establish a support programme for employers who
employ apprentices in their workplace.

Create economies of scale across sectors to meet the fundamental
employability/life skills that all employers ask for.

Further embed a culture where students benefit from
partnership working in all programmes.

Provide access to careers advisors that have specialist knowledge

Aim 3 1,2,4,7 and experience in working with care-experienced individuals,
Reduce volume those with SEND and ESOL students who are statistically

of young people more likely to become NEET or long term unemployed.

and adults not Create high-quality, innovative pre-employability programmes

in education, for students that focus on building confidence, essential skills, and
employment and identify their strengths while overcoming barriers to engagement,
training in the Bristol with a particular focus on Care experienced, ESOL, SEND,

Neurodivergent and those with an ongoing health issues.

area in partnership
with city and Develop effective community links which offer support and
regional authorities. engage with hard-to-reach individuals/groups within their own
spaces. Deliver community led NEET social action projects.

Provide curriculum that directly maps to work, is sponsored by
employers, and during the marketing and CEIAG builds aspirations
and provides the opportunity to directly progress into work.

Work cross-region to ensure non-effective duplication of
provision is removed, ensuring the greatest breadth of
offer is available to support students into work.
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At a glance - The emerging West of
England LSIP Priority Findings

¥ Advanced Manufacturing and Engineering > Creative Industries
¥ Agriculture, Agri-Tech and ¥ Digital Industries

Land Management ¥ Health, Social Care and Life Sciences
¥ Automotive

9 Construction

At a glance - National SKills Priorities

¥ Construction ¥ Haulage & Logistics
¥ Manufacturing ¥ Engineering
> Digital & Technology ¥ Science & Mathematics

¥ Health & Social Care

For more information see: Supporting Documentation

k Business West Local Skills
Improvement Plan Priority Findings

r CoBC Latest Ofsted Report k Bristol One City Plan

k West of England
Employment and Skills Plan

ﬂ CoBC Strategic Plan

i

Ehl

% CoBC Financial Statements

Corporation Statement

On behalf of the City of Bristol College Corporation, it is hereby confirmed
that this college plan reflects an agreed statement of the purpose, aims
and objectives as approved by The Corporation on 20 June 2025.

The plan will be published on the college's website within three
months of the start of the new academic year here.

Phil Smith Ju.lia‘Grag
Chair of Governors Principal & CEO

Date: June 2025
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https://www.cityofbristol.ac.uk/meeting-skills-needs/
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.bristolonecity.com/about-the-one-city-plan/
https:/www.westofengland-ca.gov.uk/wp-content/uploads/2023/07/Employment-Skills-Plan_FINAL-pdf_accessible-17.07.23.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Strategy-plan-2.pdf
https://www.cityofbristol.ac.uk/wp-content/uploads/Ofsted-report-January-2023.pdf
https://www.cityofbristol.ac.uk/about-us/corporate-governance/governance-documents/#:~:text=Financial%20information,statements%202021/22
https://www.businesswest.co.uk/grow/skills/lsip/business-west-local-skills-improvement-plan-priority-findings

cityofbristol.ac.uk
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