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Equality, Diversity, Equity and Inclusion Statement

1. Introduction

City of Bristol College is committed to fostering a safe environment of mutual respect for all students,
apprentices, and colleagues.

We are open to new ideas, perspectives, cultures and learning experiences. It is our aim to create an inclusive,
equitable and welcoming environment, with a people-first culture.

This statement describes our:
e Vision, values and commitment to Equality, Diversity, Equity and Inclusion.
e Legal duties under the requirements of law.
e General and specific equality duties.
e Details of guidance, support and monitoring.

This document is a strategic statement of intent and values, supported by the College's operational policies.

2. Scope

The statement applies to:

e Al staff, workers, students, apprentices, volunteers, external contractors, employers and any other
stakeholders that engage with the City of Bristol College.

e Allsites and premises belonging to City of Bristol College or used by City of Bristol College for carrying
out its functions.

e The College’s Subsidiary Companies.

3. Our Vision

We will deliver an inclusive and equitable educational and work environment at City of Bristol College that
actively addresses and eliminates barriers hindering access to work and learning opportunities.

We will actively promote equality, diversity, equity and inclusion (EDE&I), ensuring that all members of our
community, staff, students, apprentices, visitors and others we work with, are valued, supported and treated
with dignity and respect. We are committed to creating an environment in which everyone is encouraged to
reach their potential

The College’s curriculum will be ambitious, inclusive, and responsive to local and regional priorities.

Leaders and managers will create a positive and respectful culture that contributes to a strong sense of
belonging and will encourage colleagues, students and apprentices to reach their full potential.
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The College aims are as follows:

¢ Identify and eliminate barriers to education and employment by providing access to resources,
support services and environments that respond to diverse needs.

e Create and communicate ambition for all students, apprentices, and colleagues regardless of
postcode, ethnicity, age, disability or other defining factors.

e Collaborate with employers, local organisations, community groups and stakeholders to develop a
culture of shared commitment and responsibility that strengthens engagement, addresses societal
challenges and create opportunities for underrepresented groups.

e Tobe arecognised trauma-informed college.

4. Our mission is underpinned by the following values:

Boldness: We will innovate and take risks for the benefit of our students, communities and employer
stakeholders.

Respect: We will work and learn in an environment of mutual respect, valuing diversity.
Inclusion: We will be ambitious for all of our students, colleagues and stakeholders.
Sustainability: We will commit to sustainable practices and green skills delivery.
Teamwork: We will work collaboratively, and our team will deliver high performance.

Openness: We will be open to new ideas, perspectives, cultures and learning experiences, creating an inclusive
and welcoming environment.

Learning: We commit to lifelong learning, continuously striving for knowledge, skills and innovation.

5. Equality Duties

The College welcomes its Public Sector Equality Duty as detailed in The Equality Act 2010 to:

. Eliminate unlawful discrimination, harassment, victimisation and any other unlawful conduct prohibited by
the act.

. Advance equality of opportunity between people who share and people who do not share a relevant
protected characteristic.

. Foster good relations between people who share and people who do not share a relevant protected

characteristic.

The College will also:
. Have a vision and commitment to Equality, Diversity, Equity and Inclusion (EDE&]I).
. Comply with all legal duties under the requirements of The Equality Act 2010 in employment, facilities,
goods and services and admission and treatment of students and others.
. Comply with the legal duties under the requirements of the Worker Protection Act 2023 to ensure that we

are taking reasonable and proactive steps to prevent sexual harassment of employees.
. Embed practical and proactive steps for implementation of the statement.
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We will also deliver our specific Public Sector Duties which require that the College:

o Publish equality objectives and the active preventative steps being taken, at least every four years.

. Publish information to demonstrate compliance with the specific duties of the Public Sector Equality Duty.

. Publish information relating to our employees and others affected by our policies and practices.

. Work with partner organisations who deliver on our behalf, who take due regard of the specific equality
duty.

6. Meeting Legal Duties

The following are protected characteristics:

o Age

o Disability

o Gender reassignment

. Marriage and civil partnership
. Pregnancy and maternity

. Race

) Religion or belief
. Sex
. Sexual orientation

Individuals are protected by the Equality Act 2010 against any forms of unlawful discrimination, which include
harassment, victimisation, and both direct and indirect forms of unlawful discrimination.

The College also recognises its duty to Care Experienced students and apprentices, as a local protected
characteristic, as per the recommendation introduced by Bristol City Council in 2025.

Employment:

Discrimination law (Equality Act 2010) protects people against discrimination at work. No member of staff,
or prospective member of staff, should receive unfair or unlawful treatment due to their protected
characteristic or characteristics. City of Bristol College will proactively seek to identify and act upon any
unfair or unlawful discrimination which denies individual opportunities due to the criteria mentioned above.

Equal Pay:
The College has a structured pay system in place.

Gender Pay Gap Report:
The College will produce an annual Gender Pay Gap Report in line with our statutory requirements.

Provision of Services, Functions and Associations:

Reasonable adjustments will be provided for staff, students, apprentices, and customers who may be
experiencing barriers due to disability, including alternative formats for other relevant protected
characteristics.

The recruitment, retention and achievement of students and apprentices will be monitored by protected
characteristics and other disadvantage factors:
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e To determine trends and enable the College to provide focused support where it may be needed to
ensure success.

e To make decisions on which protected characteristics will be monitored by the College, which are
determined by consultation, reasonableness, meaningfulness and resources available. By these
means, patterns of inequality will be challenged.

The College Admissions Policy supports non-discriminatory access. Every reasonable effort will be made to
ensure equality of opportunity for all students and apprentices, providing suitable support for all to access all
services and facilities at City of Bristol College.

Curriculum and Quality

All forms of oppressive behaviour, bullying or harassment will be directly and appropriately challenged in
accordance with the Positive Attendance, Behaviour and Commitment to Study policy, College Code of
Conduct, and the Professional Respect Charter.

Student and apprentice induction and introduction activities, personal development and tutorial programmes,
college-wide and local enrichment activities, coomnmunity engagement projects, and all aspects of curriculum
delivery will continue to embed the core principles of Equality, Diversity, Equity and Inclusion at every
opportunity.

A wide range of Student Voice activities will be used to gain an in-depth understanding of students’ perceptions
of the College environment and the quality of their experience. These will include the annual Student and
Apprentice Survey, campus-level student councils, the whole-college student council, a programme of student
focus groups, thematic micro-feedback reviews, and other staff-student consultation processes.

Effective Teaching, Training and Learning:

e Allteaching and training resources and curriculum will ensure that they reflect and promote Equality,
Diversity, Equity and Inclusion, where appropriate.

o Departments will take proactive and systematic steps to ensure that students and apprentices have
access to all opportunities irrespective of protected characteristic.

e Admissions processes and initial assessment will be used to personalise support for students and
apprentices, including those with additional support needs.

e Quality processes will consider Equality and Diversity issues.

e Teaching, learning and assessment will, where possible, actively challenge discriminatory language,
stereotypes and biased assumptions, promoting respectful behaviour and inclusive attitudes in all
learning environments.

e Staff will receive regular training and updates on inclusive teaching practices, unconscious bias,
accessible learning materials, and how to support learners with diverse needs.

e Students and apprentices will be encouraged to explore and discuss equality, diversity and social
responsibility as part of their wider skills development and personal growth. All students on long
programmes will be supported to participate in meaningful social action projects, designed to
strengthen their personal agency and promote community cohesion.

Every opportunity will be given throughout each academic year for students/staff to disclose any disabilities,
learning difficulties or other needs relating to protected characteristics or identified barriers to learning that
they may have. The College will, through a culture of inclusivity, promote an environment in which people feel
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able and confident to disclose and to see disclosure as the right course of action. The College will seek to
provide reasonable adjustments in response to disclosure.

All providers of work-based learning under contract to the College and those contracting with the College will
be made aware of the College’s Equality, Diversity, Equity and Inclusion Statement and related policies and
will be expected to comply with them.

Equality and Diversity issues will be raised in College visits to employers and with students undertaking work-
based learning. Work-placed students and apprentices will be empowered and supported to challenge
practices and behaviours in the workplace which they feel contravene College guidance in relation to Equality,
Diversity, Equity and Inclusion.

Meeting the Needs and Interests of Students

The College is committed to recognising and valuing the prior attainment, experience and diverse backgrounds
of all students and apprentices. We actively promote activity, achievement and cultural experience undertaken
within ethnic, religious and other community contexts.

The College will support the development of community cohesion through strong partnerships with statutory
bodies, local community groups and voluntary-sector organisations. These partnerships will help ensure that
students and apprentices gain access to a wide range of opportunities that reflect their interests, identities and
aspirations.

Opportunities to celebrate diversity and share knowledge, perspectives and lived experiences will be
embedded across both curriculum and cross-college activity. Events, themed activities and student-led
initiatives will foster an inclusive culture where diversity is valued, and where respectful behaviour and positive
relationships are nurtured.

The College will work proactively to remove barriers to participation, ensuring that all students and
apprentices are able to thrive regardless of their individual start points and/or barriers to learning.

Student Experience and safeguarding support services, including wellbeing, counselling, pastoral support, and
financial guidance, will be tailored to reflect the diverse needs, identities and lived experiences of students and
apprentices.

Opportunities will be created for students and apprentices to work collaboratively with peers from different
backgrounds, strengthening social cohesion and helping learners develop respect, empathy and
understanding of multiple perspectives.

Student Guidance and Support

Careers, information, advice and guidance will be delivered in ways accessible to different groups with
protected characteristics. Support services including safeguarding and pastoral support will strive to meet the
needs of students and apprentices from diverse backgrounds and commmunities, as appropriate.
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10. Consultation and Participation

The College wishes to provide the highest standard of access in all consultation processes. Consultation and
participation enable the College to better meet and serve the needs of all existing and potential service users.
The College will consult with a range of organisations/individuals including staff, students, apprentices and
other stakeholders such as the Local Authority, community groups and specific interest groups.

11. Training and Development

In conjunction with this statement, Equality and Diversity training will be regularly updated and offered to all
staff and other relevant stakeholders to raise knowledge of equality legislation, develop Equality and Diversity
competencies and tackle discriminatory practice and behaviours. Staff will be required to undergo an online
training module as part of their induction.

12. Reporting concerns

The College’s policies will enable those who believe they have been victims of discrimination and harassment
to raise concerns and achieve redress without undue delay or difficulty.

13. Monitoring

The effectiveness of this statement will be monitored by the Senior Leadership Team. The College sets its
equality objectives as part of the Single Equality Scheme, and the Equity and Inclusion objective is established
as a distinct strand within the College’s Strategic Action Plan. In addition, equality, diversity, equity and
inclusion priorities are woven throughout the wider strategic plan to ensure a consistent and embedded
approach. The Corporation Board receive an annual EDI Report and is updated about progress in this area on
the Strategic Plan.

The Board has appointed an EDI Link Governor who engages in regular assurance meetings throughout the
academic year, supported by a range of triangulation activities that are reported back to the Board.

Each College Campus has a dedicated EDI Champion who leads on delivering our College E&I strategic
objectives.

Both the Quality Team and People Services Team monitor progress against EDE&I targets, provide training to
colleagues and report frequently to the Senior Leadership Team and to the Corporation Board. The Quality
Team conduct Subject Area Reviews and a Whole College Self-Assessment each year, which monitor targeted
strategies to narrow attainment gaps. Staff and student data, complaints trends and staff/student survey
indicators are monitored frequently each year.
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14. Duties and Policies

The College monitors complaints for elements relating to EDE&I and takes appropriate action when issues are
identified. Complaints are reviewed against protected characteristics on an annual basis, forming part of the
annual report to the Curriculum and Quality Committee. In addition, complaints are monitored and reviewed
at Senior Leadership Team (SLT) level to identify trends, address emerging issues, and implement preventive
measures to improve the College environment and student experience.

In putting this statement into practice, the College will continue to monitor all other duties introduced under
the following laws and regulations and will be ready to implement future legislation in this area.

e The Equality Act 2010

e (Specific Duties and Public Authorities) Regulations 2017
e Rehabilitation of Offenders Act 1974

e The Protection from Harassment Act 1997

The College has also signed up to the Association of Colleges’ Equity, Diversity and Inclusion Charter:
AoC's Equity, Diversity and Inclusion.. | Association of Colleges

Linked Policies:

e ABC Policy - Positive Attendance, Behaviour and Commitment to Study Policy
e Access Arrangements Policy

e Admissions Policy

e Anti-Bullying Policy (Students)

e Anti-bullying and harassment policy (Staff)

e College Code of Conduct

e Compliments, Complaints & Feedback Policy & Procedure
e HE Access and Participation Statement

e HE Student Admission and Transfer Policy

e Positive Handling Policy

e Professional Respect Charter (staff)

e Safeguarding Policy and Safeguarding Procedures

e Single Equality Scheme

This statement will be kept under review.

\Version

Approved by: Main Corporation Board

Date of approval: April 2026

Date for Review: April 2027

Lead Officer: Equality Leads: Deputy Principal and Director of People Services
Senior Manager responsible: Principal & CEO



https://www.aoc.co.uk/our-equality-diversity-and-inclusion-work/aocs-equity-diversity-and-inclusion-charter-for-further-education-sector-organisations

