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Equality and Diversity Annual Report 2020-2021 

1. Introduction
1.1. This report demonstrates how City of Bristol College is meeting the public sector general and specific equality 

duties, and provides evidence that we show due regard to: 

1.1.1. Eliminating discrimination, harassment and victimisation 

1.1.2. Fostering good relations between different groups 

1.1.3. Advancing equality of opportunity. 

1.2. Our main documents for driving improvements in equality, diversity and inclusion (EDI) are: 

1.2.1. Single Equality Scheme and action plan; 

1.2.2. Annual Reports on Equality and Diversity subdivided into students and staff 

1.2.3. Self-Assessment Reports and cross college and departmental Quality Improvement Plans. 

2. Promoting equality and diversity at City of Bristol College
2.1. Staff from across the college have an active involvement in the Equality, Diversity and Inclusion Steering Group 

which meets for first time in early 2022 

2.2. EDI updates are discussed at the Executive, Strategic Leadership Team and reported and monitored by the Board 
through the Curriculum and Quality and Business Services subcommittees 

3. Equality Impact Assessment
3.1.1. The impact on groups of people, especially those with a protected characteristic, is considered in our policy 

development and the improvement of accommodation and facilities; 

4. EDI Professional Development for Staff
4.1. A mandatory training module covering EDI for all new staff; 

4.2. EDI training and support tailored to the needs of different roles:  

4.3. Training sessions in the area of additional needs have been completed with a focus on the use of assistive 
technology  

4.4. Guidance Materials on Connect for Staff during Lockdowns which included: 

4.4.1. Avoiding bias in teacher-led grading 

4.4.2. Guidance and training on support for remote workers 

4.4.3. Supporting learners remotely 

4.4.4. Support for looking after own well-being 
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5. Opportunities for Learners to Develop their Understanding of EDI
5.1.1. Promoted within curriculum through tutorial programme  

5.1.2. Celebration of key events to celebrate the diverse nature of the college 

5.1.3. Reaccreditation of College of Sanctuary status  

6. Performance against our equality priorities for 21/22
6.1. This section of the report summarises the progress against our equality measures as published in Position 

Statement – Equality & Diversity Issues 19/20. 

6.2. Equality objective 1: Apprenticeship provision is less inclusive than other areas of the College, with Black 
and Minority Ethnic (BAME) apprentices making up only 12% of the total and female apprentices only 26% 
of the total. 

6.2.1. Despite ongoing work in these areas and progress being made the headline figures in both of these areas 
remain broadly unchanged 

6.3. Equality objective 2:  Although achievement for the great majority of students is generally similar across 
gender, ethnicity and disability, there were gaps in achievement in 2019/20 for High Needs students, 16-18 
Care Leavers, 16-18 Black Caribbean male students,16-18 Bangladeshi male students, and 19+ Caribbean 
female students. 

6.3.1. The overall achievement rate for high needs learners remains ~10pp below that of learners who do not have 
high needs In 20/21 16-18  

6.3.2. Black Caribbean male students achieved above college averages and made an 8pp improvement in their 
achievement rate compared to 19/20 

6.3.3. 16-18 Bangladeshi male students  achieved above college averages in 20/21 and improved on the 19/20
figure by over 30pp 

6.3.4. The achievement rate for 19+ Black Caribbean female students has remained static and under college 
averages 

6.4. Equality Objective 3 The proportion of staff of Black and Minority Ethnic background and those who are 
disabled, does not adequately reflect the profile of the community the colleges serves 

6.4.1. The % of staff not declaring ethnicity has dropped by 4.5pp since same point last year and is now 17% 

6.4.2. The proportion of BAME staff has increased by 3.6pp vs a 0.9pp increase in white (all backgrounds) staff 

6.4.3. In reporting period the college has seen a  2.9pp increase in staff declaring a disability, this now sits at 8.2% 
of staff  

7. Further reading and detailed analysis of our performance in relation of equality, diversity and inclusion is
addressed in or staff and student annual Equality and Diversity Annual Reports
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